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GOVERNORS' REPORT
FOR THE YEAR ENDED 31 AUGUST 2016

The governons prasent e annual repart togethar with the audited financial statements of the Academy for the
yaar anded 31 August 2016,

Thea annusal regarl sanses the purposes of both a8 trustees’ repor and a diractors’ reporl under company [Bw.

The Mulli Academy Trust operates academies for pupdls aged 2-11, sanding tha foliowing calchment areas in Grasi
Lewer, Bolten, Huyton in Knowsley and Gortan in Mancheslar,

Structhure, govarnance and managamaent

58 Simaon and Jude CE Pranary School converied o 85 Simon and Jude Church of England Mull Acsdemy Trust
(“The Academy”] on 1 Nowamber 2092 and opened as a Mulli Academy Trst on 1" September 2014, The
Academy I8 a company lmited by guaranies end an exampl charlly. The Chaslable Company's memorandum and
articles of associalion are the primary goverming documents of the Acadomy,

The Acadarmy was incorpoealed on 4 Oclober 2012 and commenced s acthities on iransfer from lhe Local
Authority an the convershon date staled above.

The governors act a% the trustess for the charltable aclivties of the Acadermy and are also the direciors of the
Charitable Company for the purposes of company law. The Charitaide Company is known as 55 Simon and Juds
Il A caimhiermy Trusl,

Cudails of i gowatnors whio sarved hiighoul hie pefiod, aecapl as nobed, ame icluded i he Refarmce and
Administrative details on page 1.

iembers' Bability

Each mambar of the Charitable Company undariakes o conbribate tooihe assels of the Charitatle Compary in the
avent of it being wound up while thay are a member, or within ane year afier they cease o bs a member, swch
amaount as may be fequired, not excesding £10, for the debls and liabllites contracked before they ceased 1o be &
rriemiber,

Governors’ indemnities
Tha Acaderny has purchased indamasty inssance o prolect governors and  officers from dlaims ansing in
connecion with Academy business. The insurance provides cover of up to E10L000,000 on any one ciaim.

Principal sctivitles

Tha principal obfact and activily of the chagitable company & Ihe operation of a school 1o provide education for
pupila of mixed abllitles betweean the ages of 2 and 11. In accordance with he adicles of association the charilable
comparny has adopled a “Scheme of Government” approvesd by the Sacratary of Stata for Education. The Scheme
of Govemment specifies, amongs! ofher things, the baszis for admiliing studants to e Academy, the salchmen!
arga from which the slodess am drovwnand ol Be cemsulum should comply with the substance of the national
curriculum.

The Academy Trest's object & speciically restricted to the following: fe advancs far the public benall educalion
prirarily in e Diocese of Manchester, bul olhanwisa In e United Kingdom, in particular but without prejudice bo
the generality of the foregoing but establishing, maintaining, carmying on, managing and developing a school with a
degignated Church of England religious character, and others of no raligious charectes, offaring a becad and
balanced curmoulum.

The schogl will be at the heart of the community, promofing communily cohasion and sharing facilites with athar
gchools and the wider gommunily, Thaoe will b assessments of pupls' parfomance &3 they apply to maintained
schools and the opporiunity fo study for relevant gualifications. There will be an emghasis on the needs of the
individual pupis including pupils wilth special educational neads (SEN), both those with &nd without stalamenls of
SEN.
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GOVERNORS" REPORT
FOR THE YEAR EMDED 31 ALUGUST 2074

Tao provide educational facilibes and services to students and the wider commasnily for the public banafil.

Ta camy out reaearch mio the development and application of new tachniques in education in particular in relation
o v amas of cumricular speckalisaton of the Academy Trust and B0 its approach to curmculum developrment and
delivery fo publish results of such research, and to develop means of benefiting from application of the exparioncs
of industry, comimarces, lher schools and the weuntany sacior (o the aducation of plplls In acadamies.

Organisatiangl Sruciung

The crgenisational sbruciure 8 588 ouf In the Memorandum and Arficles (M&&) of 55 Simon and Jude Mulk
Academy Trust (MAT) and the aim of the strusture |5 1o devobve responsibilite and encowage invalvemean in
decisbn making 8t all levels, Directors heve overall responsibdity and ulimate decision making at all kevals. The
diractors also hawve overall responsibility for sirategic planning and seiling the Company polices as wel as
respansibility for all matiers relating to finence and parsonnel mattars,

The Directors are responsthile for ensuring that the Local Governing Bodles {ulfll thelr statutory obligations in &
mannar which will allow the acadamly rusl fo fulld 8 aims, ansuring procadunes an in place (0 ansure regusnly,
progesety and walue for money, sélhng genernal policies, budged planning and monitoring and majpos decisben making
about the direcfion of the tresl; capilal expenditure and senior staff appomimaents.

Members of the MAT are;

bir H Scdanki Chairman
bir | Tomkin

Rev B Horrocks

Fev 3 Fletcher

Direciors of the MAT are:

i N Sotanki - Chalrman

Rev P Mason \ice Chairman

b 3 Brarivwel Exaaillve Princlpal and Accaunting QMo
Bev 8 Flatchar

br | Tomkin

Rev A Horrocks

Wirs A Jehnsan

The Directors then appoint any further DireclorsiGowmons in accordance: wilh the Ma&a so thal the Academy Tresl
maintans the minimum Bwal of DirecionGovamor appoiniments. YWhen appeinting new Direciorsi3ovemans the
board will give consideration o the skils and experience of both new and exEsting Direciors/Govermars in osder o
ensura that the Board has the necessary skills {o contribute to the MAT's development. The Board of Cireciors for
the Acadermy Trust is the overarching Board of Direciors and Governing Boady Tor all the schools within the MAT,

A Local Governing Bedy (LGB] for each individual school has been sel Up post conversion 1o underake he day 1o
day running of tha schood in line with the Scheme of Delegation, The consfitwion of the LGB i &lso set out within
the M&A and must include:

= A majority of LOB appointed by tha MAT Boeed of Direclors

= A ksl one meembar ol siaff, hal being tha Headieacher/Principal

= Two elecled parent gowemors
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GOVERNORS" REPORT
FOR THE YEAR ENDED 31 ALUGUST 2016

Mathod of recruitment and appoiniment or sleclion of governors
Parant governors are appointed through & nominafion and tan ballol systam. Mominations are askad rom balh

lraching stall and support stall, If thees = more than one candidate then & balkel systam is used. Foundation
gowamors cannct excesd more than 25% of the fotal govemaors. There are also community governors thal e
recammended o the goveming bady from the wider community. All governors hokd a parlod of office of 4 years
then re-elaclion la saught.

The gowernors with wrilban consent of the Diocesan Board of Educalicn mey agres unanimously lo-appoint up to 2
addifional governors as they think fit and may unanimausky in witing agree fo remove any sech additional
govermners, Every govemor of the Acadenyy Trust shall slgn a weltben consent to became & govenmar, Any govemor
othar than those appainted Bs Foundation Membars may rasign provided fhat after such resignation tha number of
govamons s not less than thies, A govemor shall cease 10 b ona mmediately on the receipt by the Academy
Truet of a notice In wiiling =igned by the person or persons enlitled to remove them provided that no such notice
shall take effect when e nmember of govemnons 5 less than three unless || comalns of (s accompanied by the
appointmeant of a raplacameant governar.

Thu Gmmnr& Irv 24:!15;'1& awrwad 1hﬂhulldlng '.lmﬂ{ﬂ '-'.-1Iﬁﬂn al n:thaa::hmIs wll.’nh the frusl which Included new
sacurity fencing and fire procf windows and doors within both 53 Simon and Jude and Knowsley Lana Primary
Bohooks.

The diregtors have had a signiflicand invehemant wilh the B for the new Free School applications far both Bolban
and Manchester, Directors wers Inwolved in the inbendeaw process with the TIE and as a result the frust has bean
succassiul in both applications. Work is now ongoing with the DME 16 ook &l locations: for the Frée Schoals which
we a@im to be opened by Septermber 2048, The directors have slso besn approached by Manchester Diocess in
refaticn to a school currently in Special Measures as to the support and further conversion ints the trist, The trusi
will start the support snd conversion process from Septamber 20006,

58 Simon and Jude CE Primary Schiool hed an Ofsted wizit in February 2016, Ofsted [udgemeant was "Cuislandirg’
agross all arpas. St James CE Primary School had fheir SIAMS inspeclion in May 2016 and they wore also
"Outstanding' bn all areas,

Gaovvarnors reviewed the director and governor skillset in way of & skills swdit and &5 a resull have appolnted new
direcior and governars within the year, further appainiments weee made for (he year Septeonbes 207168/2017,

Directors and Govarmors hawe also been imvalved in:

e Selling largets and monitoring pgrogress termly

= Nonfloring sitendsnce levels and agresing strelagées for improving attendancs
& Ensuring school fulfils child safeguarding procedures

»  Stalling complement for ihe new academ|o wear

&  Approval of policies and procedures

= Degpening Gowemor knowkedge around sssessment and B removal of evels
&« [Devaloping the businvess plan far the Mult Academy Trust
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GOVERNORS' REPORT
FOR THE YEAR ENDED 31 AUGUST 2016

Mt wear, work will be Binked 1o:

= Monitoring fhe progress and altainment in &8 schools

#  Monitoring atlendance levels and agresing sirategies for Improving attendance

»  Enaurimg school fulfiés child safeguarding procedraes

+ Staffing complement for the new academic year

e Mondoring the development and prograss of the Free School Programmss

= Mordloring the conversion and suppart of the additional faith schoal,

#  Moniloring and preparation for the IPC Accreditation and potential Ofsted inspections.

Thi final Losal Governdng Body meefing of the academic year is always held during the school day - Govemors
ook the opportanily o spend time in lessons looking at teaching and leemning, taking o pupils and than having
funch wilth staff, This year thare was & parficular emphasis on maths and English teaching across school, Bnkad fo
1he mens Mational Curriculum.

The Gowarnors ara sppointed by the following,

Parant govamors Elecied by parents of the students of the Academy
Slaff governons Electad by efafi of the Academy
Community Governons Appoalnted by ihe Directors

Al ﬂ-m.ramnrs. ara pmu’rl:l&d vﬂh cuplas -:rf I:ha fl:lllr.'ndng o uppumtmml

= Qovemor Daclaretion of Eligibilty form

»  Ethnicity monilering karm

= [Reglster of Business intarests form

= List of educalion acramyms

+  Latest LA Governar Mewslslter

= LA Governor Training Programimes

#  Digcesan Governer Training Programme

« [FE Governore Handbook

& Mamorandum and Aricles of Associaslion

s Governing Body Membership List

« Goweming Body Code of Conduct

+ Commities Siruciure and Terms of Referance

= [Oatesof fulure Meetings and school averts

= School Prospecius (available on reguest via school - il applicable)

o School Imgeovament/Developrrant Pian (avallable on request wa schoof}
= School Seli-Evalualion nformalion (availabla on request via school)

»  Lalast Ofslad Regort (avallabla via the Ofeled wabeita at wwaw olsted gov, k)
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GOVERHORS' REPORT
FOR THE YEAR ENDED 31 AUGUST 2016

The Academy Trust is governed by Its Trust Board, whose members are dieectons of the charltable company for the
purposas of the Companies Adct 2005 and trusies for the purposes of charlty lagislation. The organisational
structure of the Acadermy consiEta of 3 levels:

Members

Diractors

Exscutive Principal

The Locel Governing Body
PrincipaiMead of School
Eenlor Leadearship Team
Middle Leadarship Team
Teachars

Tesching Assistants’ Non-tanching stafl

The directors delsgale to the Local Governing Body respongibililies dependant on the level of responsibility that the
Local Goveming Body has, thie may mclude applang gemetal and curricaslum poticias, adopling a school
development plan for the school and hen menilaring the school's performance, appointing junior staff.

Tha Execufhe Printipal = also he Accounling Offices and has responsibifly for overseeing the sailing of the
bucgel witldn e aducational priorities of the school

Thi Senior Leadership Teams within each school are a3 follows:

S8 Simon and Jude
Exaculive Principal fidr 5 Bramwall
Dieputy Exacutive Principal ifs E PasCock
Assistanl Exeautive Principal Bfiss K Jones
Aasistant Executive Principal firs J Kelly
Kniowsley Lane
Exacuthve Principal Mr 5 Brarrell

3 Mre G Antwis

Head Mizs L Rice

Agsistant Head Mra E Dilwsorth
St James
Exscufive Principal Mr 5 Bramwedl
Prinipal Mizs R Wilkams (Appoiniad 1 January 2016)
Acting Principal Mr P Urry (Assistant Principad from 1 January 2016)
Director of Finance and Mrs ¥ Stanford
Administration

Tha SLT controls the academy at an execulive level, implementing polickes adopted by the govaming body,
reporting back to the direciors and govemors when required, The SLT are respansible for the authorsation of
gpending within the agresd budgeis and the apponiment of staff, through appointmen] panals. Far posifions wilhin
{he SLT this abways includes a member of the geveming body, Some spending and budgetary control |& devolved
to the achool business manager, senior mansgers and subject co-ordinators. The limils for all spend dre
counbersigned by the Executive Pringipal or Principal,
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GOVERNORS' REFORT
FOR THE YEAR ENDED 31 AUGUST 2016

Arangaments for salling pay and rémuneration of key management personne|

A the membears and the directors of the ftrusl are voluntesrs and receia no direct or Indirec! peyrment Tor thelr
sapdjcas o the trusd, The sakary of the CEO iz determmined following &n anmesl revlew of performance conductad by
the Performance Managament Dinctors facilitaled by sn mdependent professional. The resull of hat review is
shared with the direclors and they make a pay determination within the agreed range.

The CEQ salary is based on fobal pupd raembaers within the trusl ang was estatlished by the direclors with
imtependant advice from an HR professional

Echool princlpals are sublect to a performance management review annually by fhe CED, who then takes a
recammandation fo the directors for rafification and they weigh he perlormance of esch school alongside the CEO
pecemnrmandaban and make a determinetion within the agreed range.

Staff below the level of Princigsl heve annual perfformances manegement raviews, the principal then fahes pay
recommeandations o fhe Local governing board for each schoeol, who consider e owerall performance of the
schaal alsngside he Principals recommendalion and make a pay determination within the agreed range for each
membar of staff

For gchool besed staff, pay ranges are delamined by the nalional agreed framedorks for laachars, and & oealy
agreed framework for officers, the latber agreament agoesd with the major unlons prior to imnplemetaton.

Bisk managament

The Academy Trust has prodecad a wrilien risk reglster and busness continuity and dizsster plan. Within the plan
the Governors have assessed the major risks to which The Academies anme axposad, in parficular those relating bo
the operational areas of the scademy such as teaching, hasfth and safely, schoal fips, child protection and
firancos. Thess risks are reviawad on-an anmual hasis or immedialely should an inchdent ocour by the SLT, sile
manager end resource commities. A number of new operaticnal sysbems have bean mplemented during e
perad in arder o minlmise spaciic rsks, Whare significant finencial risk stll remaine the academy have ensurad
that thay have adequate insurance cover. The acadarmy has an affeclive system of Mamal financial conirels and
this is explained in mane detail in e following statarment,

The internal financial syslems 2 based on lhe Academies Financial Hangbook and are documented. The
syatems are based cn a framework of segragation of dutles, schemes of dalegation which incuds autharisalion
and approval, nancial mansgement information 15 provided to the Dinectors.

The Directors and Local Govanning Bodies have consideraed the nead for a specifie inlemnal awd function and have
decided not o appoint an indemal audior. Howevar the governors have decided Lo appoint tha rols of responsible
officer, The responsible officer role has been performed during the perkod by Miss T Steale and reports have baen
completed. Mo major Bsves heve been idaptfied. Recommendations for the mprovements to systema and
proceduras have bean implemanted. The report inciaces action point identifying aneas for improvemant,

This provides the governing body with assurance thal:

#  Tha financlal respansibllities of the governing body are belng progerdy discharged.
&« Rasources afe baing managed in an efficend, sconomical and effecthe manner,

= Bound syslems of intermal conirol are being mamlalned.

= Financlal conslderabons are fully teken inte account in reaching declsbons.

Thess arrangements can provide only ressonable and not ebsolute assurance thet assels are saleguarded,

fransactions are authordsed and properly recorded and thal material emors or imeguiarties are efther pravented or
would ba detactad within a limsly pariod,
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GOVERNORS' REFPORT
FOR THE YEAR ENDED 21 ALUGUST 2016

Thanra hE'-'-B I:lElEm ric mhtad Fﬂ'lj" transauﬁﬂm 515& gm.-amum are only remuneratad g8 mambare of ataff and in
accordanca with national Pay Scales,

Objectives and Activilies

Qbjecls and Airmg

Tha Academy confinues ko grew and has been successiul in a bid for 2 free echoots which will hapefully be spened
by Saptember 2018, 55 Simon and Jude Multi Academy Trest's princpal objec! and aclivily of the charilable
company Bs the operation of the schools to provide education for pupits of mixed abliilles beteesn the ages of 2
and 1. The pupits who altend the schooss arg manly e the local areas, Wae aim io provide as many
oppartunities a5 wa can for evary child to not only echieve thair best acadamicaly but aleo fo.offer a broad range of
anrichimaenl opporfuniies 10 becoma a vwell=rounded, confiden! young person thal has the skills and gualiies
necassary fior thalr adult ifa.

Ta asalst the chidran and families with academic study the scheol affers & breakfast club, booster sesgions, afler
school chabs and addilionad provision for those children fhat have bean idenlified as requiting additional assistance.
The acedemies aso offer many additional activities and expesdences beyond atademis, with coaching i varboes
sporls induding foodball, cricked, 1abla tennis, dance and drama. BEducational and non-educstional vieils are
organised throughout the year to broaden and deepen puplls’ Ble experisnoes and to stimulate their Fnagination
and learning.

The main objects of the Academy as gef oul in Its goveming document are:

*  Toansura thel avery child enjows Bw same high qualiy education in terma of resourcing, teaching and
CAFE.

+  Tocontinge ko raise the standard of educational achisvernent and prograss Tor all aur chidren,

#  To Improve the effectivensss of the acadanmy, by keeping the curriculum and arganisational struclure
undar confinual revisw.

»  To movide value for money for the funds expended,
#  To comply with the appropriate stabuory and cumculum requirements.

Toconducl the Academy's business in accordanca with the highest standards of Integrity, probity and
TpANNass.

Oblectives, siratedies and aclivities
The Multl Acadamy Trust has a clesr Improvemant and Development Plan, the progress owands the development
plan is monilored by e governas on & by basis,

The maln objsctives lor the period were:

o Teaching and kearning for 2l children 1o ensure they reach their full polanfial.

o Moniloring and improving the pupll progrees, easpecially thoee In receipt of Free School Meals and
Looked after Children,

+ Continued Professional Developmant opporiunties for all stal, alang with Parfarmance Managemant,
¢ Extended school provigion including Breakfast Club and & range of after schaol activities,
= Promoling Communily Coheassan,
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Public Benefit

The Govemors are awara of the Charty Commission Guidance on providing public benefit and have hed due
reaard by this in exercising helr dutes during the pariod. The academies sarve thie koal commundly, teking pupils
fromt the Great Lewer, Knowsley and Gorlon aress regardless of race, gender or academlc abiliy. The schocl
biillding is also used by the local community Tor the use of rainbows, brownies, guides, local community qrouss
and amatsur dramatic socalies.

Strategic Report

The stradegic foces of the Trust within the first year of conversion has been bo strengthen and develop the skills
and redatlonships withdn the MAT. A MAT tramning event allewed all schools 1o core legethar and shara B vsion
and focus af tha trusl whilst aleo allowing peer fo pear groups in all aress of the echools to collshorate and share
axperiances,

Achievements and Perdormance

88 Simon and Jude
Carriculim

Results at tha end of KS1 and K52 ara very pleasing, espacially i light of the recenl changes 1o the way
asgagsment happens gt the and of egch Key Stage

EYFE % of children working at each staga)

W opupdls schiaving a posd leval of | BS5) Bellan Featinnal
dunlogomanl i
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Arana of Inaming for 3554 Eapuciod [ELG]

Lishesding and atbanticn

2§

§ 8 3

Shape, spdih ond Mackaiune
Poopls and communities

| e o

Technelngy

Esplening and Lakwg madia malenial
| Buing maginailve

4 2

|
EﬂEEEEEE%Qﬁﬂ%ﬁEﬂH;

Yaar 1 Fhonics Screening 2016 .
84% of pupils passed compared o B1% passing the lest naionally, B of the 8 pupils who did not pass (he tast wil
re-sit in June 2017, One pupil will 8o disapplied. This group will continue to receive intervantion lmked ko phonics.

Rosulls | 555] Balion Halicnal
\ ) s [TES

-11-
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The and of Kay Stage 1 results

R 55 Simon and asde Coft Primary, Bolton LA Mational
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The end of 2015 Key Stage 2 results
Tha floor standand for pupils rsaching fhe expecled standaed for reading, wrilisg and maths combined was 65%.
The actual nalional pictures for 2076 was 53%.

Expeciad standard & Une end of KE2 S88) Baltom Halea |
Expaciad standa - Raadng 6% [T T

[ Frpecaed sandan - Vining T 3 T
Expaitisd siandand - hiala TS ] s

Expaniod stantard = R W b combined B e B

[ Eapacied slandan — GArammar, plncason, speing Tt T Tith
Hagher glarlard 88 e and af K2 S8R) B lbar Walkomal
High sinnciard - Fosadng £ 55 e

Sroater Diopih standard - Wiling m - ST i
High: slanikzed - Malhs 5% 1658 1%
High alnnideed — LW M combined % 55 i
Hijh slandand — Grammar, puncloation, speling TN b 5%

A child s desmed to e working at the expected standard il thelr scaled score i 100, Above 100, pupis ara
demed o be working above the expected standard, Below 100, pupls are deemed to be working below the
expectad standard. Al the end of Y68, puplls left schop sither working al expectad, below éxpected of mboyve
expacied. For resding, maths and SPals, each pupil was givan a scaled score.
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Scaked seores for reading, maths and SPaG for pupils ot S55) were calculabed,

Average scaled score BESJ Ballan Haticnal
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Progress meesures have elac been calculated. In short, all pupllz nationaly are grouped according fo their K51
resull. Reading and Wriling scares are combined and averaged, This & then added bo the maths average pod
oo for the end of K51, The sverage of the 2 figwes i calculatad to glve an average K51 score. The national
avarage for K52 altainment for this group of puplls |5 caloulated, Individual scaked Scores [or resding, wiiting and
meatha are calculated. This then gives the progress for Indhiduals. To calculate the school average, the progress
soores of all the pupls in Y8 ama added and than dividad by e rumbar of pupils,

Exampla
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Interpreting progress scores

Prograss scoras will be centred around 0 with most schools within the range of -5 o 5.
= A score of 0 maans pupils in the school on averages do about as well at K52 as thoae with similar price
altainmant nationally.
& A positive score means pupds in the school on average do baetter at KS2 as (hose with simiar prios
altainment nationsally.
= A negative score means puplls n the achool on average do worse at K32 as those with similar prios
allainmenl natiomnally

A nagalive scora does not maan that pupils did not make any progressa, rather & means that on everage pupls in
Ihe school made less progress than ofher pupils nationasly with similar starting poinis,

The following page gives a breakdown of the dala for he and of Early Years {o the end of Key Stage 2.

Tha academic year 2016178 browughl about signifcant changes io he way end of KS dala is roporied. This will
ramain a focrs mowing into the new scademic year.

The quality of teaching, leaming and assazsmeant was judged o ba cutstanding by Ofated in Janaary 2016, This
sl remaing the cass. As staft keave, e SLT are very awans of recruiling high quality staff with the right skills sal
e comgdement the staffing strocture.

The new Ofsted framewark has a focus on assaseing In the non-core sublects. The IPC has jus! relaumnoied & ey
tracking tool using “Classroom Monitor which s1afl will ba rained on in the Autiemn tarm. The school continoas to
rack all childran robustly. Tha terméy Pupil Prograes Meelings ensura that every chitds prograss |s dEcussad and
any cancerns are addressed immediabaly, Schaal 15 now in fhe second year of the new sssessment system and as
mixre matarials come an the market, 5LT have a clear indicator of assessment measures, Through Classroom
Monltor, nion-care subjecls can be tracked, with the a&im that every pupil reachas their target by the end of the
academic year.
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Siakehoider Views
Parant guestionnaires ware distribuied a1 the and of the summer (e wilk the pupil's and of vear reparls.

Key acticns from the parent guestionnalre:
Parenls sald_ e hava,

Mo Informalion linksd %o pregress v Che' dlbcistions aboul progress durmg ihe perenl cordoance ovaning linked o
Faading, Wirking Bnd halhe, Flus dampsiens around e cursulem in genanal,
= Links b0 uselul mabeles 1o supporl leaening ol homae

fécre apporunilios f0 oo elo achool » Seafl have lmoiated in for the yoar parenl apportumities 10 580 [Gaming ard far

ta s bamiming childan [o shearo el latrmimg in sahedl imked b the PG

s Paranl worbshopa wil slbo conSinue finksd (o reading in Eardy Yaars, phonlcs in ey
Gtaga 1 &k wall &3 workahops fo dévilap Goativily.

Comments on the questionnaines include:

I Tl s5chool wolves parents wery wall. There are lots of timas | have had the oppartunily fo come Inta schosl and
Ineract with the tsachers and other parénis’

"My chifd shases with me e school curricu e which | find seful.’

"My child has shared with me thelr fearning in History and Geograpiny, | did hedp him with bis [PC units and we had
a good tma in eompleting tham, This gess me 8 sironger bond between me and my child’

Disted Ingpection

58 Siman and Jude was inspected by Ofsted in January 2016 with a judgement of ‘Oulstanding’ across all areas
withdn the report Ol=ted atated:

‘Leaders’ defarmingd and no-nNansense apgroact fo continualy improving the qualty of teaching scroes the schoo
ansures thal pupits make culslanding progress from heir steriing poinds” Ofsted 2016

‘Leadars make efective tse of the funding thal they receive for disadvenfaged pupds, Az amesull, this growg of
puplls make owisfamting progress. ' Ofshed 2046

" Limks with offrer schoods i the mull-academy frivef cowmirbiute do devaloping eeching and Badnrshio Ofsled 20T6

1=
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Knowslay Lana Primary School
Bupil Achievement Data
[ puplis achiming & pood fmvel of -ﬁﬂn a.:#- ?m;mgl
#epns of learning for KL Emerging Expoched Exconding Hatlomal at loast
(ELG) e bed
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Bcving and handing A HEE) 23 (6h, 1) B (20
Haalh and sef-can 3 a.6%) T LIT.%) B (18.0%)
Sall-confidance and sel-rwaranids 250 75 (B2 ) A (LAY
Managing leakngs and bahaviour BRI L 4] | EEaAt) [ EMESEY | P
T e T TR TR
Raading T (31.4%] 16 (51 4%} CIRERL ]
Wling 1337 A% 18 (45, 7%} ELY
Pumbar EETET RS 18 (85,7 %) B 1715
| Shape, space ard massure: 192iEaER] | Teaan) £ {11.4%)
Facpio and Commeniling B(25.7%} 76 (74.9%) 0
Thir sl 720D 26 (80.0%) 0 [0
Tachmogy a4 [11.4%) 25 [H2 ) TETRY
Eugiloring and using madia matnmaia B (14.3%) 76 (74,3} £ [T1.4%)
Baing Imagnatis B {17 1%} 2 (BHE) A {14.35%)
Year 1 Phonics Screening 2016
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